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Company Profile
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Approved by People's Bank of China (“PBOC”), Shanghai Auto—
motive Group Finance Corporation Limited (“SAIC Finance”)
was established in May 1994 as a non—bank financial
institution. SAIC Finance is currently 98.592% owned by
SAIC Motor Corporation Ltd. and 1.408% owned by Shanghai
Automotive Industry Sales Co., Ltd. The total registered
capital of the company is RMB 3 billion (including USD 10
million). By the end of 2009, SAIC Finance's total asset
reached RMB 43.9 billion and the company reported a total
of RMB 1.165 billion revenue and a net profit of RMB 455
million for 2009.

Mr. Liu Rong is SAIC Finance's current Chairman of the
Board and Mr. Shen Genwei serves as the company's General
Manager. SAIC Finance adopts a corporate governance struc—
ture under which the General Manager takes direct respon—
sibility for managing the operations under the leadership
of the Board. SAIC Finance currently has 14 business de—
partments including the General Manager's Office, HR
Department, Treasury Department, Risk Management
Department, Internal Audit Department, Corporate Finance
Department, Globe Markets Department, Auto—finance Sales
& Marketing Department, Dealer's Credit Management
Department, Retail Finance Department, Fixed Income
Department, Securities Investment Department, Settlement
Department and IT Department. By end of 2009, SAIC Finance
had a total of 203 employees 85.7% of whom had bachelor
degree or above educational qualifications.
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SAIC & Finance

EBREEAVSAREELA

According to the Administrative Rules for Commercial Group
Enterprise Finance Company SAIC Finance can provide the
following services upon approval by finance industry's regu—
latory authority:

® Providing finance and funding related advisory service,
credit investigation and other relevant consulting and agent
services to group member companies;

@ Fund settlement for transactions entered into by group
member companies;

@ Providing insurance related agent services with approval
from relevant regulators;

@® Providing guarantee to group member companies;

® Arranging for entrusted loans / entrusted investment
transactions between group member companies;

® Accepting or discounting bank drafts / commercial notes
for group member companies;

® Fund settlement between group member companies and
designing relevant plans and processes for the fund settle—
ment / clearance;

® Taking deposits from group member companies;

@ Providing loans and financial leasing services to group
member companies;

® Inter—bank borrowing / lending transactions;

® Issuing finance company bond upon approval by relevant
regulators;

® Underwriting corporate bond issued by group member
companies;

® Equity investment in financial institutions;

® Securities investment;

® Providing consumer Tloan, buyer's credit and financial
leasing services for products manufactured by group mem—
ber companies;

® Other services as approved by China Banking Regulatory
Commission (“CBRC”");

® Providing foreign currency related services as approved
by State Administration of Foreign Exchange (“SAFE”).

www.saicfinance.com 03



== |/ A pay Sy,
E%}Jﬁ S /E\ééf%iﬁﬁzl: Remarks of Board Chairman
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N ERERRT 2009 £E VG FR"
SAIC Finance receives SAIC Group's ‘2009 Excellent Performance Award’
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2009 1is SAIC Finance's 15™ anniversary. Under the leader—
ship of SAIC Group and with the support and guidance from
the regulatory authority, the operations made significant
progress on all key businesses with continuous growth of
profitability. SAIC Finance's 2009 net profit reached RMB
455 million and is 4.5 times the average profit for the
pre—IP0O high profitability period from 2001 to 2005. We
have also successfully fulfilled and surpassed the business
targets established in the beginning of the year. And for
the second time, we received SAIC Group's ‘Excellent An—
nual Performance Award’ which is the best present one can
imagine for our company's 15" birthday.

In 2009 we made historical breakthroughs on several key
business areas. For our settlement business, we successfully
used the opportunity of PBOC's e—notes initiative to push
for the regulator's support and after several rounds of
application, we were finally granted the license to inde—
pendently issue finance company notes. With our corporate
finance business, new records were written in 2009 on our
deposit—taking business with average daily outstanding bal—
ance increasing by 54% from January to December and par—
ticularly in December the increase reached 110% compared
with the same period in the last year. With our automotive
finance business, retail Toan outstanding balance and con—
tract volume both reached over 7 times that of the last
year. Our dealer finance network, number of activated dealers
and total credit line amount also doubled and loan out—
standing balance was 3.5 times that of the last year. No
doubt this is a ‘miracle’ for business growth in the fi—
nance industry.

SAIC & Finance

EBREEAVSAREELA

We would not have made these achievements without SAIC
Group and regulatory authority's guidance, group member
companies’ cooperation and the support from our friends in
various industries. Hence we would Tike to extend our most
sincere thanks to them on behalf of the employees of SAIC
Finance!

2010 is the year for us to build the foundation for the 12t
‘5—year period’. 2010 is also the year during which our
government will implement several new policies for the
finance industry. We will continue to best use these oppor—
tunities for our growth and with the strategy of ‘leading
the growth by innovation’, we will encourage our employees
to focus on innovation and take on challenges and competi—
tion with enthusiasm. We will accelerate our new product
development process, rapidly grow our automotive finance
business, steadily develop our corporate finance business,
actively grow our international business and prudently con—
duct investment activities. We will continuously improve
internal control capabilities, perfect our human—based man—
agement philosophy, build our corporate culture into all
aspects of the business and we will strive to nurture and
improve new core competencies to drive a new round of
scientific development.

chairman LU Rong
General Manager Shen Genwei
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The best present one can imagine for our company's
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We will realize our own va1ue thmugh providing high—quality services







Senior Management Officers

$H —'}i‘—ﬁ Hu Maoyuan

WZESFJE / Chairman of Supervisory Board

S22 M / Senior Economist

=S2v THZ)H / Senior Engineer
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SAIC © Finance

EBREEAVSAREELA

Liu Rong y

s
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FZE K / Chairman of the Board of Directors

S:E1Hm / Senior Accountant

www.saicfinance.com 09



Senior Management Officers

/%%F\/T% Shen Genwei

%5 / Board Director
22218 / General Manager

Sv£25 M / Senior Economist
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SAIC & Finance

tBREEAVSZARIELT

%Jﬁ\ H%Té—i\ Ben Zhang

w23 IR / CCP Deputy General Secretary

22535)M / Economist

He Xiao /=T ==
0] F5

S124218 / Deputy General Manager

£25% M / Economist
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Senior Management Officers

SIS L e
XI5 EEK / EREVHT
Liu Rong Chairman of the Board of Directors / Senior Accountant
Br iz T/ SHETI
Xue Jian Board Director / Senior Political Affairs Specialist
U BE / SRAHH
Gu Feng Board Director / Senior Accountant
AR B/ REIE | SREF
Shen Genwei Board Director / General Manager / Senior Economist
AN —_ [
RGBT 3/ BREFN
Xu Deping Board Director / Senior Economist
e — \ s .
A TT KELER / BREFNT | BRI
Hu Maoyuan Chairman of Supervisory Board / Senior Economist / Senior Engineer
'Aﬂ —_ N
IRTE KT/ BRI
Zhu Xian Supervisor / Senior Accountant
A NP — ~ s
SRER(R WREEIBIE / EF
Ben Zhang CCP Deputy General Secretary / Economist
(ES SIMETE /| S
He Xiao Deputy General Manager / Economist
NIz £~
JEEAR B / 235
Yan Dongyin Supervisor / Accountant
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Auditor’s Report

° Grant Thornton
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SAIC © Finance

tBRESAMZAERRELR

o GrantThornton
R

AUDITORS’ REPORT

HZKZ(2010) No.0110

To the Board of Directors of Shanghai Automotive Group Finance Co., Ltd

We have audited the accompanying financial statements of Shanghai Automotive Group
Finance Co., Ltd., (“the company”), which comprise the balance sheet as at December 31,
2009, the income statement, statement of changes in equity and the cash flow statement
for the year then ended, and the notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with China Accounting Standards and Accounting Regulations
for Enterprises. This responsibility includes: designing, implementing and maintaining
internal control relevant to the preparation and fair presentation of financial statements
that are free from material misstatement, whether due to fraud or error, selecting and
applying appropriate accounting policies, and making accounting estimates that are
reasonable in the circumstances.

Auditor’s Responsibility

QOur responsibility is to express an opinion on these financial statements based on our
audit. We conducted our audit in accordance with Auditing Standards of Chinese
Certified Public Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance whether the
financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the
auditor’s judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risk assessments,
the auditor considers internal control relevant to the entity's preparation and fair
presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the overall presentation of the
financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.

Opinion

In our opinion, the financial statements present fairly, in all material respects, the financial
position of the Company as of December 31, 2009, and of its financial performance and its
cash flows for the year then ended in accordance with China Accounting Standards and
Accounting Regulations for Enterprises.

Lingyun Hu (China CPA) ,—:_y;ﬁ-*

Huanming Wu (China CPA) |.5~4>

February 1, 2010
Shanghai, China B8 U7 M
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Balance Sheet

By ARFHAT Unit_ RMB in 10 thousand yuan
2007 2008 2009

&A= ASSETS

GHAT % [ENFRTT  DEPOSITS WITH CENTRAL BANK AND FINANCIAL INSTITUTIONS 1,225,729 1,799,692 2,158,105

RZYTHRRR ACCOUNTS RECEIVABLE 7,897 5,924 11,972
TERR LOANS 278,749 256,132 499,720
e INVESTENT 1,212,066 529,131 1,719,303
EE A~ FIXED ASSETS 4,353 5,094 4,642
B=d Ul avas OTHER ASSETS 4,915 20 54
AEET TOTAL ASSETS 2733710 2,595,993 4,393,796
AR LIABILITIES

EEZ T4 DEPOSITS 2128619 1,640,677 3,648,461
VALY ACCOUNTS PAYABLE 4,997 3,370 6,562
HAh o fix OTHER LIABILITIES 88,157 521,520 321,688
aRETt TOTAL LIABILITIES 2,221,773 2,165,567 3,976,712
FhEEMN & OWNER'S EQUITY

SEUTER AR PAID-IN CAPITAL 300,000 300,000_ _ _3_0(;0_00_ _______
BARR CAPITAL RESERVE 89,376 16,805 19,550
BENR SURPLUS RESERVE 32,658 44,550 52,152
RABCFIE UNDISTRIBUTED PROFIT 89,903 69,072 45,382
e &M STT TOTAL OWNER'S EQUITY 511,937 430,426 417,084
RAIFTE M 25S 1t TOTAL LIABILITIES AND OWNER'S EQUITY 2733710 2,595,993 4,393,796

182009 Annual Report
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Profit & Loss Statement LBREEANEERERELA

By ARFHAT Unit_ RMB in 10 thousand yuan

2007 2008 2009
ENZPN INCOME 168,331 140,097 116,548
AISCYON INTEREST INCOME 37,645 53,721 81,578
AL~ INVESTMENT INCOME 126,908 81,790 24,813
EHipE i A OTHER OPREATING REVENUES 3,778 4,586 10,157
sl s EXPENSES 38,974 48,704 56,555
ez s INTEREST EXPENSES 34,198 40,445 39,516
=79z OPERATING EXPENSE 8,895 8,389 10,487
Hitg W H OTHER OPERATING EXPENSE -4,120 -130 6,552
N2y diipll OPERATING TAX&SURCHARGE 7,395 4,462 2,147
Bl FE OPERATING PROFITS 121,962 86,931 57,846
B0 EWINEIA ADD: NET NON OPERATING REVENUES —5,247 -15 36
AE 2 TOTAL PROFITS 116,715 86,916 57,882

www.saicfinance.com 19
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SAIC © Finance

Settlement Business

ARBRTEEIMNGEI6IESBERS L& T

Senior PBOC officers in charge of Settlement Business visits SAIC Finance to witness the kickoff of E—notes business

20094F, HBIBEW FSIHKEB KD LT 7

tBRESAMZAERRELR

PEARRITHHIR

=7
LBt —F M S AT

e nEES TRV LRRAN LE4E1T, 108 28 BRINELE LigE

— B S RB AR, RSBV S ABINLLEE
B, AT HRESEISHHDERE,

In 2009, a historical breakthrough was made for the company's settlement
business. With the deepening of PBOC's e—notes initiative, SAIC Finance
became one of the country's four finance companies and the only one in
Shanghai to participate in the first group of finance companies to provide
electronic notes services. On October 28, SAIC Finance successfully issued
Shanghai's first finance company notes representing a new milestone for
our settlement business and since the day we have been able to issue
finance company notes independently.

EIRT FF B 2RI

www.saicfinance.com 21



Automotive Finance Business

2009, AF R SEEd 2008 FEE ARBERERIE R, £1287K,
ZEFIT HIERNEEESE 163 M 397 FRERS, A 189,224
AT, BitiEE2540528, T AAEHERERESZEE 200 T 5233
KR, ARREN12594075 7T, SEEE155188, WHELRERA LTS
Mo EFHART 615 TEMIETHDE, TRIRIEE T Kk, REEED
T Suh7E 2009 FHRTESE,

S8t

f

NEFFEAFE 2RI E G2
Knowledge and information on automotive finance is
displayed for employees to learn more about the business

AEFRAESRI SSRGS
Training sessions are organized on au—
tomotive finance business

After laying a solid foundation in 2008, our automotive finance
business grew rapidly in 2009. In the end of December, our buyer's
credit business covered 397 dealers in 163 cities with a total
outstanding balance of RMB 1.89 billion and a total of 254,052
units of financed vehicles. Our retail automotive finance service
was extended to 523 dealers in 200 cities with a total outstanding
balance of RMB 1.26 billion and a total of 15,518 contracts. The
overall growth had been very strong. In 2009 we launched 6 promo—
tional campaigns contributing greatly to the strong vehicle sales
of W, Roewe brands in the market.

N

oo -
F -!

RAT AT B R ERIET2

Celebration of the successful disbursal of the first thousand retail auto loan contracts
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SAIC © Finance

tBRESAMZAERRELR

LKA E W SR B
Path of development for SAIC Finance's dealer

buyer's credit business

HFLALHEBEST (1) 397 LA RE (51 )
350 210,000
189,224
300 180,000
250 150,000
200 120,000
154
150 90,000
1 .
00 60,000 54.930

50 30,000
& 0 =

. .

2007 2008 2009 2007 2008 2009

TANATEHBRE T SR Bl

The development path of the retail auto loan
BEWME (1) SEREEE (1)
15,518
210 14,000
200
180 12,000
150 10,000
120 8,000
103
90 6,000
60 4,000
30 2,000 2070
0

2008 2009 2008 2009

business

140,000
131,719
120,000
100,000
80,000
60,000

40,000

20,000 18,323

2008 2009
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Corporate Finance Business

2009, nE)ER S 2V HFRMITN RIS FHE,. B
TEFRAEN B 2008 2R H91 41 {2 T ANEEETHZE 2009
FREY217125T, ERBFHEL LT 122%, KEF
MHSEREE A TEN R, REFHHESE,
HEFR—RIEERT, AR tIRh B I, BT,
FE2RWEHTIBA R FIIGER S 832008 F 3
FAHT14.12%, LEEE6A, FHOIBEKBEETH
INHIX P 52 38— RERA AR FREBAAER

B) 302 TIRATYFR, BRARR T B Rk 5 FAHY

SR A ER
miﬁﬂ?o

In 2009, we witness strong growth for our corporate finance business in both
deposit—taking and lending businesses. The average daily deposit outstanding
balance grew from RMB 14.1 billion in 2008 to RMB 21.7 by end of 2009. This
represents a 122% growth. The business generated by VIP customers grew by 4%
and reached the highest level in the history. Meanwhile our lending business also
grew steadily with average month—end outstanding balance for key customers
increasing by 14.12% compared with 2008. Particularly in June we organized the
first syndicate loan in Liuzhou for SAIC—GM Wuling with a total Toan amount of
RMB 3 million, effectively addressing the funding needs of the manufacturer in
the coming 5—year period.

Mm% FPHENT NSRS
Introducing new finance products to our clients

RN B RE R Z2HE 300 12
Pictures of SAIC Finance celebrating the outstanding balance of deposit reaching RMB 30 billion
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International Business

ICBC
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SAIC © Finance

tBRESAMZAERRELR

>

BEFPNBEELIS
Introducing our foreign currency conversion business to clients

20094, AR5 RRETKSRBIENG, BHRBERTEK B, Eh
LEERARSE L SIS AT, —ERHORE W RIHEERLS
B %1320 nET. 2EEE LS TS BRI 8HZTART, tt
EEFEEK12.51%, BIFMII2HEREW S, BERBETNSA
FIPBIRE

In 2009, we overcame the impact of the global financial crisis and main—
tained strong growth for our international business. As the first finance
company in Shanghai to provide foreign exchange conversion services, we
provided international settlement service with a total amount of USD 1.32
biTlion. The amount of foreign currency converted by us in 2009 reached
RMB 5.783 billion representing a 12.51% growth, allowing us to take a
leading position in the city's finance industry and amongst all finance
companies in Shanghai.

|
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Fixed Income Business

2009 7, BTSSRI A 1.79127T,
VG A BmRE RS E S, EFF,
BRIV ERHEEG LM ENE, B
AR ER SRS ST o T, HTHTIZEIRE. A

Discussion forum is organized to exchange information and ideas on market trends W52, EERIEBIIESRISE M
SSUE, MEFEE PIRSARIZIEIE,
RARSRFEEN IS T B HF Mo M 2002
FES, HEELS 7 T AEERITET

In 2009, the revenue generated by fixed income business HIRFELZMR, SRR S5ETZRE,

totaled RMB 179 million. The performance of our fixed
income business has surpassed that of similar type of bond
investment fund in the market. In the first half of the

year, the company identified a market investment opportu-—
MRRE. GEmHITIE

nity which only appeared for a very short time and we made Employee doing research on stock/bond markets

significant profit. In the second half of the year, SAIC
Finance was selected by CBRC Shanghai Branch for a pilot
program on securities investment as a result of our prudent
operational policies and effective internal control. The
participation in this program enabled the company to im—
prove fund utilization efficiency in a Tow interest rate
environment and created favorable conditions to achieve
higher profitability. Since 2002, SAIC Finance has been
named ‘Outstanding Trading Company of the China Inter—
bank Market’ for 7 times and has been listed amongst the
top 100 companies for trading volume for 5 times.

26 2009 Annual Report



v
N

A i
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Equity Investment [BAERANEAREREAR

HEEARTEW BAAEEMATIRIIT 2004 F, 2P EE—
RESAEHERERTIERENL, #FA200F, EABHEAESHA
FMRIBRE T IS REBROTH, E 128K, TAHEBERLS
ERREXE208 TP IbRALHR EEMBVSEREZEE

. X - i/ﬁl_ﬁﬁ/ii jjj \iZJ%
187 TP 510K, MR 38,086 5, TIFREET 58. GMAC—SAIC Automotwe Finance Company's office
6127T, EEBRIT N LB BAIREHIERY 578,160 8, £ 2009 F4 3
e, ABERR PRI 182127, RESFIEA BT 336127, :

The SAIC Finance invested auto finance company GMAC—SAIC was

established in 2004 as China's first professional automotive

finance company. In 2009 GMAC—SAIC maintained high growth

rate and by the end of December, the retail auto loan business

had expanded into 208 cities across the country with 935 deal—

ers activated. Dealer stock inventory finance business also

= : : covered 187 cities with 510 activated dealers and a total
; 6utstand1'ng balance of RMB 5.86 billion or 38,086 units of
vehicles. The accumulated number of SGM wholesale vehicles
ﬁ_’u@p-_ce_d in 2009 reached 578,160 units. By end of 2009, GMAC—
r ' Alé;é%g_jﬂg balance of credit asset reached RMB 18.2
'11'on'land_ tltféompa% reported a total net profit of RMB 336

i
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A E R & R B
Employees study risk control models for automotive finance business

2009 %F, FKENKLREBIENKFHE LI EN, 2F, RIBAEFSRLSER, THE
MNREIRRN, T SSRERNEBIITH TN, B, MIEXIF S
BOREIZE T, ERTU TAESRIMUIR, e SEIRETNIRIRIIER o tESH,
FRENPAE N S KUBIRFTAURIEHITER, AHIE LRHIERRIRE, RS2

RAREPHEEIR.

In 2009, the company's risk management ability was brought to a new
level. According to the nature of the automotive finance business, we
continuously made innovations to our risk management model allowing

the company to effectively control risks while maintaining high growth N SERABIUSEHRKSEIT
rate at the same time. Meanwhile, more efforts were also made on SAIC Finance and SAIC Group conduct a Joint audit

on the businesses
auditing newly developed businesses and the focus was placed on our

automotive finance business. This contributed to the improvement of
the internal control of the business. Additionally we made adjustments
to job responsibilities and processes for all positions to identify
hidden risks and increase employee's awareness of risks.
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Human Resource Management IREZEAIEERERELD

HEEEBANTINE—x Sl Tl 8lF. S1F" B95FRA T H, 2009 &, HE)7EH
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#illlo FHHIBXNAEERXYG S, EMH EHROTWIZNEMRINEER T, BBiILE
—%R "TAANRAHRRE" 0958, BRI0ZLHRAALHESTAH, HEE—H/IL+AF
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Team—building activities of SAIC Finance

SAIC Finance has always been trying to build a high—quality team of employees characterized by

‘dedication, professionalism, innovation and cooperation’. In 2009, we established a set of criteria

for evaluating the capabilities of middle management staff. Additionally we perfected the annual

performance evaluation mechanism and increased the resource input into our training programs to

improve our employees’professionalism. In July we introduced an E—learning platform which can be

tailored to the individual needs of the employees. In Au—

AT BH 2009 F A TEKE gust and September, we organized three special training

2009 new employees' meeting sessions entitled ‘Knowing Automotive Finance’ with 14

internal training meetings organized on related topics. For

our new automotive finance business, since there is a lack

of professional training materials and trainers in the market,

we launched a project called ‘Everybody Becomes a Re—

search Student’. With the participation of more than 40

experienced employees in a 5—month period, we compiled a

training document containing several hundred thousand words.

The document has now become part of the training materials
for new employee orientation.
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SAIC Finance's ceremony of raising the national flag

In May 2009, SAIC Finance celebrated her 15% anniversary.
With this event we initiated a series of activities for
building our corporate culture and helping new team mem—
bers to better adapt to the culture. In January SAIC Finance's
official website ( www.saicfinance.com ) was launched. In
March we organized a writing competition for employees to
tell us about the person or event that most impresses them.
Additionally we also encouraged employees to provide their
recommendations for the future development of the company.
In May we introduced the ‘2009 Employee Manual’. The re—
sults of these culture—building efforts were encouraging.
In July we employed an internationally recognized consult—
ing firm to conduct a survey and the results showed that
the employees’ overall level of agreement to our corporate
culture is 17% higher than that of the average for the
domestic industry.
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The General Manager gives the new year's speech
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EBREEAVSAREELA

TAHEE" SRS
Evening party for celebrating SAIC Finance's 15" anniversary

2010 EEES
2010 Spring Festival celebration party
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